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Instructions:

1. All questions are compulsory.
2. Figures to the right indicate marks.
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Q1 Explain welfare provisions and liability of the principle employer in context of contract labour act (20)

1970
OR
Q.1 Explian in context of contract labor Act,1970
1. Central and State Advisory Boards
2. Prohibtion of contract labor Act
Q.2 Explain functions and process of collective bargaining. (20)
OR
Q.2 Explain characteristics and suggestions for better functioning of collective bargaining.
Q.3 Explain objectives and factors affected to workers participation in management. (15)
OR
Q.3 Discuss Sachar committee and Verma committee on workers participation in management.
Q4 Explain meaning,definition and objectives of discipline. (15)
OR

Q4 Explain causes and importance of grievance handling.
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